CREW DEAL MEMO
PRODUCTION COMPANY









SHOW

PROD#




NAME
SOC. SEC. #






ADDRESS
HOME PHONE#






CELL#







POSITION
START DATE






UNION/GUILD AFFILIATION
( Exempt  ( Non-Exempt (to be paid on an hourly basis) 
RATE IN TOWN $
( per hour  ( per week for a ( 5  ( 6-day week   GUARANTEED HOURS



6TH DAY IN TOWN @
7TH DAY IN TOWN @





RATE ON LOCATION $
 ( per hour  ( per week for a ( 5  ( 6-day week GUARANTEED HOURS



6TH DAY ON LOCATION @
7TH DAY ON LOCATION @




BOX/EQUIPMENT RENTAL $
CAP FOR SHOW (if applicable) $




CAR ALLOWANCE $
 ( per day  ( per week
 ( MILEAGE REIMBURSED @
   per mile
TRAVEL/ACCOMMODATIONS








PER DIEM $

  ( RENTAL CAR  Type of Vehicle







OTHER  








( LOANOUT 
CORPORATION NAME

FED ID#






STATE OF INCORPORATION








ADDRESS (if different than above)









AGENT
AGENCY








ADDRESS
PHONE#









E-MAIL ADDRESS





EMPLOYER OF RECORD









ADDRESS






PHONE#







SCREEN CREDIT:  Screen credit is at the sole discretion of the Producer.  If awarded screen credit, how would you like your name to read?  (Please print clearly in space below):

All other aspects of Employee’s credit, if any, will be subject to the discretion of the Producer.

Crew Deal Memo

Page 2

All services hereunder are subject to the terms and conditions of any applicable collective bargaining agreement and in accordance with the Immigration Reform and Control Act of 1986 and other applicable laws.  Any offer of employment to Employee is conditioned upon satisfactory proof of applicant’s identity and legal ability to work in the United States.

If a daily rate is indicated, services are for a minimum period of one day.  If a Weekly rate is indicated, services are guaranteed for a minimum period of one week and prorated thereafter in accordance with applicable collective bargaining agreements.  There is no other guarantee of the period of services.  All “travel only” and idle days shall be paid at their minimum guaranteed compensation or allowance as provided for in the applicable collective bargaining agreements, if any.

Employee agrees that no sixth (6th) or seventh (7th) day, holiday, forced call or overtime prior to call or after wrap will be paid unless authorized in advance by the UPM.

Employee acknowledges that the production is not responsible for the theft, loss and/or damage of Employee’s personal property or box rental items.

All results and proceeds of Employee's services will be deemed to be a work made for hire specially commissioned by and for Producer within the meaning of the copyright laws of the U.S. or any similar or analogous law or statute of any other jurisdiction.  Accordingly, Producer will be the sole and exclusive owner of the Results for all purposes, including, but not limited to, all copyrights to the Results (and any renewals or extensions thereof) together with the right to exploit the Results in the Program and otherwise in connection with the distribution, exhibition, advertising and exploitation of the Program or any part of the foregoing in any and all media and by any and all means, now known or hereafter devised, throughout the universe in perpetuity.  

Employee acknowledges that this picture may be the subject of “behind the scenes” photography, which may be used in connection with the exhibition, distribution, advertising, publicity, promotion and/or other exploitation of the picture and hereby consents to such photography and use of the Employee’s name, voice or likeness therein without any further compensation to Employee and hereby consents to such usage.

Employee agrees not to participate directly or indirectly in the dissemination of information concerning Producer or the Program to individuals or entities, including without the limitation, texting, blogging by Employee or otherwise, or the use of social networking services including without limitation, Twitter, MySpace, Facebook and the like without the Producer's prior written consent in each instance.

If Producer breaches this Agreement, Employee’s sole remedy will be an action at law for money damages.  In no event will Employee be entitled to seek injunctive or other equitable relief nor will Employee have the right to enjoin the production, exhibition, or other exploitation of the Program.  Furthermore, Employee will; not have the right to terminate the rights granted under this Agreement or rescind this Agreement by reason of such breach.  This Agreement constitutes the entire understanding between Producer and Employee with respect to the subject matter of this Agreement and cannot be modified except by a written amendment signed by the parties.  

Accepted By 

Date




Employee Signature

Approved By

Date





Producer or UPM Signature

